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MEP Eligibility & 
The Occupational Survey

Arroyo Research Services
Tennessee Migrant Education Program 

Outreach and Enrollment Team
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• Outreach and 
Enrollment Team

• Eligibility Review
• Eligibility Scenarios
• Occupational Survey 

Update
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Remote Outreach Staff
● Evelyn Arevalo - Georgia
● Jose Sanchez - Florida
● Lupi Ginn - Florida

TN MEP Outreach and 
Enrollment Team

● Alejandrina Rodriguez - Knoxville
● Egide Irambona - Knoxville
● Jason Herrera - Knoxville
● Michael Pentecost - Nashville
● Veronica Rosales - Cookeville
● Zugey Perez - Nashville
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Referral/
Research Interview Complete 

COE
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Who is eligible 
for the TN MEP?
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● Each migratory student must have a 
Certificate of Eligibility (COE) signed by 
Tennessee Department of Education to 
receive services

● If the Outreach and Enrollment team 
completes a COE for a child, they are eligible 
for the TN MEP
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If a COE is completed for a migratory child in your 
county/district, you will receive this email automatically from 

tn.msedd.com
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For more information about how to view the COE on 
tn.msedd.com, watch this video from our website

https://www.youtube.com/watch?list=PLqYuSh9ydhbx0FZiz7hfGv9gnWYZ_vmaA&v=xZ_zn0zlxCE
https://www.youtube.com/watch?list=PLqYuSh9ydhbx0FZiz7hfGv9gnWYZ_vmaA&v=xZ_zn0zlxCE
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MEP Eligibility Checklist

https://drive.google.com/file/d/1S-3I0pha4GQlnF4bB0cdsFotOdTRtJ7i/view?usp=sharing
https://drive.google.com/file/d/1S-3I0pha4GQlnF4bB0cdsFotOdTRtJ7i/view?usp=sharing
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MEP Eligibility Vocabulary

https://drive.google.com/file/d/1Hgi0orEq2IY6CAEWQAjRYUlgvV2nszK4/view?usp=sharing
https://drive.google.com/file/d/1Hgi0orEq2IY6CAEWQAjRYUlgvV2nszK4/view?usp=sharing
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13

Migratory Qualifying Worker

An individual who made a Qualifying Move and, soon after the 
move, engaged in new Qualifying Work.
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Migratory Qualifying Worker

An individual who made a Qualifying Move and, soon after the move, engaged in 
new Qualifying Work.
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What is a Qualifying Move?

A move made under the following conditions:
• due to economic necessity,
• from one residence to another, 
• from one school district to another, and
• within the past 36 months
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Due to 
economic 
necessity

Due to Economic Necessity

● Not being able to afford to stay in 
the current location

● Moving in order to earn a living

The Migratory Child’s and the Migratory Qualifying 
Worker’s moves must be… 

What is a Qualifying Move?
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From one 
residence to 

another

To live and not just to visit.
Does not include:

● Visiting family or friends
● Attending a wedding
● Taking a vacation
● Taking care of “legal” matters

The Migratory Child’s and the Migratory Qualifying 
Worker’s moves must be… 

What is a Qualifying Move?
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From one 
school district 

to another

Across school district lines
● From Sevierville to Greeneville
● From Mexico to Florida
● From Florida to North Carolina

The moves have to be TO the US and/or its 
territories

The Migratory Child’s and the Migratory Qualifying 
Worker’s moves must be… 

What is a Qualifying Move?
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Within the 
past 36 
months

● Within the past 36 months of the 
eligibility interview 

● Any move we put on the COE must follow 
this rule

● If the eligibility interview is today, what is 
the earliest Qualifying Move we can put 
on the COE?

The Migratory Child’s and the Migratory Qualifying 
Worker’s moves must be… 

What is a Qualifying Move?
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A
N

D

From one 
school 

district to 
another

Change of 
residence

Due to 
economic 
necessity

A
N

D

All criteria must be met

Within the 
past 36 
months

A
N

D

The Migratory Child’s and the Migratory Qualifying 
Worker’s moves must be… 

What is a Qualifying Move?
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As, With,
To-join or precede 

the Migratory 
Qualifying Worker

● as the Migratory Qualifying Worker
● with the Migratory Qualifying Worker 
● to join or precede the Migratory 

Qualifying Worker

The Migratory Child must make a Qualifying Move… 

What is a Qualifying Move?
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Migratory Qualifying Worker

An individual who made a Qualifying Move and, soon after the 
move, engaged in new Qualifying Work.
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“New temporary or seasonal employment or personal 
subsistence in the 

production or initial processing of 
agriculture or fishing products”

What is 
Qualifying Work?
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Soon After the Move (within 60 days), the individual 
engaged in new:

• temporary or seasonal employment or personal 
subsistence 

• in the production or initial processing of 
• agriculture or fishing products

Qualifying Work 
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Neither seasonal nor temporary 
employment may last longer than 12 

months

“Seasonal or Temporary Employment”

Qualifying Work 



Te
nn

es
se

e 
M

ig
ra

nt
 E

du
ca

ti
on

 P
ro

gr
am

Seasonal – Employment that occurs only during a certain period 
of the year because of the cycles of nature and that, by its nature, 
may not be continuous or carried on throughout the year. 

“Seasonal or Temporary Employment”

Qualifying Work 
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Temporary – Employment that lasts for a limited period of time, usually a 
few months, but no longer than 12 months. 

• The worker states he/she does not intend to remain in that.employment 
indefinitely (i.e., the worker’s employment will not last longer than 12 
months).

• Employer states that worker was hired for a limited timeframe, not to 
exceed 12 months. 

“Seasonal or Temporary Employment”

Qualifying Work 
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Personal Subsistence – The worker and the worker’s family, as a matter of 
economic necessity, consume, as a substantial portion of their food intake, the 
crops, dairy products, or livestock they produce or the fish they catch.    

“Personal Subsistence”

Qualifying Work 
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Soon After the Move (within 60 days), the individual 
engaged in new:

• temporary or seasonal employment or personal 
subsistence 

• in the production or initial processing of 
• agriculture or fishing products

Qualifying Work 
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Agricultural Work – The production or initial processing of crops, 
dairy products, poultry, or livestock, and the cultivation, harvesting 
and initial processing of trees. It consists of work performed for 
wages or personal subsistence.

“Agricultural or Fishing”

Qualifying Work 
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Fishing Work – The catching or initial processing of fish or shellfish; 
as well as the raising or harvesting of fish or shellfish at fish farms 
that is performed for wages or personal subsistence. 

“Agricultural or Fishing”

Qualifying Work 
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Soon After the Move (within 60 days), the individual 
engaged in new:

• temporary or seasonal employment or personal 
subsistence 

• in the production or initial processing of 
• agriculture or fishing products

Qualifying Work 
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Production – Work in growing and harvesting of crops, plants and 
the keeping, grazing and feeding livestock, and catching, raising 
and harvesting fish

“Production or Initial Processing”

Qualifying Work 
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Initial Processing – work that (1) is beyond the production stage of 
qualifying work and (2) precedes the transformation of the raw product 
into something more refined. It means working with a raw agricultural or 
fishing product.

“Production or Initial Processing”

Qualifying Work 
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Production, Initial Processing & Refined 
Products

Which is which?

Qualifying Work 



Te
nn

es
se

e 
M

ig
ra

nt
 E

du
ca

ti
on

 P
ro

gr
am

Production Initial 
Processing  

Refined 
Product 

Qualifying Work 
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Production Initial 
Processing  

Refined 
Product 

Qualifying Work 
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Production Initial 
Processing  Refined 

Product 

Qualifying Work 
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Production Refined 
Product

Initial 
Processing

Qualifying Work 
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Refined 
Product 

Initial 
Processing  

Production 

Qualifying Work 
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Migratory Qualifying Worker

An individual who made a Qualifying Move and, soon after the 
move, engaged in new Qualifying Work.
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Migratory Child (MC)?

1. younger than 22 years of age; 
2. entitled to a free and public education under 

State law;
3. Made a Qualifying Move as, with, to join or 

precede a Migratory Qualifying Worker 

As, 
with, 

to join or 
precede

Migratory 
Qualifying 

Worker

Qualifying 
Move
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What is a Migratory Child (MC)?

1. younger than 22 years of age; 
2. entitled to a free and public education under 

State law;
3. Made a Qualifying Move as, with, to join or 

precede a Migratory Qualifying Worker 

As, 
with, 

to join or 
precede

Migratory 
Qualifying 

Worker

Qualifying 
Move
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Migratory Child (MC)?
A child that is younger than 22 years of age and is entitled to a free 
and public education under State law, and made a qualifying move 
as, with to join or precede a migratory qualifying worker
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Qualifying Arrival Date (QAD):

The date that both the Migratory Child and the Migratory Qualifying Worker 
complete their qualifying moves together.

The child must have moved as, with, to join or precede the Migratory Qualifying 
Worker. This date begins the child’s 36 months of eligibility in the Migrant 
Education Program
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If the child and the Migratory Qualifying 
Worker (MQW) moved together,

Qualifying Arrival Date – (QAD)
the QAD is the day they both arrive.

the QAD is the day the worker arrives.If the child moved to precede the MQW,

If the MQW moved before the child, … the QAD is the day the child arrives.
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Qualifying Arrival Date (QAD):
The date that both the Migratory Child and the Migratory Qualifying Worker 
complete their qualifying moves together.



Te
nn

es
se

e 
M

ig
ra

nt
 E

du
ca

ti
on

 P
ro

gr
am Who is eligible?

● Our Eligibility Checklist:

○ Migratory Qualifying Worker – An individual who made a 
qualifying move and engaged in Qualifying Work Soon 
After the Move

○ Migratory Child - A child under 22 years old, eligible for 
free public education, and made a Qualifying Move as, 
with to join or precede a Migratory Qualifying Worker

○ Qualifying Arrival Date - The last time the Migratory Child 
and the Migratory Qualifying Worker 
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Eligibility Scenarios

• Should we make a referral or submit the OS?
• Does the child appear to be eligible?
• What questions do we have?
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A child registers for 5th grade at  a school in your district for 
the first time. When they fill out the Occupational Survey, it 
looks like this. Should we submit this OS to the outreach team?

Eligibility Scenario
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A child that has been in your school for several years 
completes an OS and it looks like this. Should we submit this 
OS to the outreach team?

Eligibility Scenario
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Eligibility Scenario

A child moves from Mexico to Tennessee with their parent who 
is now working at a restaurant in Tennessee. In Mexico, the 
parent and child moved often following agricultural work. 

Is there a way this child could qualify?
Should we submit a referral to the outreach team?
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Eligibility Scenario

A family is new to your district and the parent is working at 
Tyson chicken plant making “any’tizers”.

Is there a way this child could qualify?
Should we submit a referral to the outreach team?
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A child moves from Kentucky to Tennessee to live with their 
aunt. The aunt has never done qualifying work and has not 
moved in a long time. 

However, the aunt tells the school that the child moved with 
their dad several times in Kentucky over the past couple of 
years and the dad always worked in agriculture. 

Is there a way this child could qualify?
Should we submit a referral to the outreach team?

Eligibility Scenario
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Eligibility Scenario

A child moves from Knoxville to Nashville over the summer to 
live with their grandparents because he enjoys spending time 
with them. The child’s parents move from Knoxville to 
Chattanooga as well and work deboning chicken at Tyson.

Is there a way this child could qualify?
Should we submit a referral to the outreach team?



Te
nn

es
se

e 
M

ig
ra

nt
 E

du
ca

ti
on

 P
ro

gr
am

A child moves from Knoxville to Nashville over the summer to 
live with their grandparents because he enjoys spending time 
with them. The child’s parents move from Knoxville to 
Chattanooga as well and work deboning chicken at Tyson.

After having a conversation with the family, it is determined 
that the family needs to move to Nashville because they 
cannot afford childcare for the student in Knoxville. 

Is there a way this child could qualify?
Should we submit a referral to the outreach team?

Eligibility Scenario
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Occupational 
Survey Protocol
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OS Submission

● LEAs are required to submit occupational surveys with 
“Yes” to both questions 1 and 2.

● Please acknowledge emails from the Outreach Team 
requesting resubmissions and/or questions regarding 
occupational surveys.

Occupational Survey Protocol



Te
nn

es
se

e 
M

ig
ra

nt
 E

du
ca

ti
on

 P
ro

gr
am

By the Numbers, Since 8/1/2023

● 1,742 Outreach Logs Attempted 
● OS Outreach in 81 districts
● 62 Students Recruited

Occupational Survey Follow Up
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Contact

Email: idr@tn-mep.net

Matt Flaherty
Email: matt.flaherty@tn-mep.net
Phone: 207 632 9186

mailto:idr@tn-mep.net
mailto:matt.flaherty@tn-mep.net

